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1. IlosicHuTEeIbHAA 3aIIUCKA
1.1. lean u 3agau JAUCHUILIHHDI

Heabo Kypca MHOCTPAHHOTO SI3bIKA SBJSIETCS MPOGECCHOHANbHAsT MOATOTOBKA
CTYIEHTOB (DOPMHUpPOBAHUE Yy CTYJCHTOB HEOOXOAMMOW KOMMYHHKATUBHOM SI3BIKOBOM
KOMITETECHIINH, a TAK)KE BRICOKOTO YPOBHS COIIMAIBHON U PO ECCUOHAIBHON aanTaIliu,
4YTO mpennonaraer (GpopMHUpPOBAHHE BCECTOPOHHE PA3BUTOM JUYHOCTH, CIIOCOOHOM
OTBEYaTh HA BBHI30BBI COBPEMEHHOT0 OOIIECTBAa W HCIOJNB30BATh 3HAHUS, YMEHUS H
HABBIKH, MIOJTYYCHHBIC B XOAC O0YUCHHS.

3amayy IUCIIAIIINHEL:

o pa3BUTh YMEHHE MUCbMEHHOTO (UT€HHE, MUChMO) U YCTHOTO (TOBOpEHHUE,
ayJIMpOBaHNE) MHOS3BIYHOTO OOIICHHUS;

o yMeTh coOupaTh, 00pabaThBaTh U UHTEPIPETUPOBATH C UCIIOJIL30BAHUEM
COBPEMEHHBIX HH(DOPMAIMOHHBIX TEXHOJIOTH JaHHBIE HA WHOCTPAHHOM S3BIKE,
HeoOxoaumble UIsi (OPMHUPOBAHUS CYXACHHH 1O COOTBETCTBYIOIIMM COLUAIbHbBIM,

HAaYYHbIM U 3TUYCCKHUM l'[pO6J'IeMaM;

o OBJIA/IETh HABBIKAMHM IYOJMYHON pEYdM W apryMEHTAllMH JJIs BEICHHS
JIMCKYCCHH;
o HAay4YUThCS aHAJIU3UPOBATH TEKCTHI COLMAIBHO 3HAYUMOIO COACPIKaHUS,

aHHOTUPOBATH U peepupoBaTh HAYYHYIO TUTEPATYPY;

® HAYYUTHCS CTPOUTH CBOE PEUEBOE W HEPEUeBOE IMOBEJACHHE B COOTBETCTBUU C
COIMOKYJIBTYPHOU cenn(UKOI CTpaHbI H3y4aeMOTo S3bIKA;

J OBIIQJICTh HAaBBIKAMH TIMCBMEHHOTO M YCTHOTO II€peBO/ia TEKCTOB
OOIIEKYIBTYPHOW HAPaBICHHOCTH.

PasBuBaromas nenb oOy4yeHHs NPEAINONIaraeT TaKyl OpPraHMU3aLUI0 O0y4deHHUs
HHOCTPAHHOMY A3BbIKY, KOT'Ja YUYHWUTBIBAIOTCA HWHTCPCCHI, MHAUBUAYAJIbHO-JINYHOCTHBLIC
OCOOGHHOCTH W TOTpPeOHOCTH 00y4aeMoro, KOIjJia CTYIEHT BBICTYyMaeT Kak
MOJTHONIPABHBIM  YYaCTHUK TIporecca OOydYeHHWs, TOCTPOCHHOTO Ha MPHHIUIAX
CO3HATCJIBHOIO MapTHCPCTBA U B3aHMOH€ﬁCTBHﬂ ¢ JOpyrumu CTyACHTaMHU H C
mpernojaBaTesieM. JTO BeACT K HHTEIUICKTYaIbHOMY Pa3BUTHIO JIMYHOCTH CTYICHTA,
OBIIQJICHUIO UM OIPEICIICHHBIMH KOTHUTUBHBIMH TpPHEMaMH JUISI OCYIIECTBICHUS
MO3HABATEIbHON KOMMYHUKATHBHON  JIEATEIBHOCTH, (OPMHPOBAHUIO  COIUAIILHO-
JIMYHOCTHBIX KOMHCTGHL{I/II\/’I, Pa3BUTHIO CaMOCTOATCIIBHOCTHU CTyACHTA, Cro TBOp‘-ICCKOfI
AKTUBHOCTH, OPraHM30BaHHOCTH, JIMYHON OTBETCTBEHHOCTH 3a pe3yibTat 06yquH51,

yMeHHIO paboTaTh B KoMaHze. BocnurarenbHo! 1esbl0 MPpU 00y4EeHUH MHOCTPAHHOMY



A3BIKY SIBISETCS (OPMHUPOBAHME Yy CTYAEHTAa MHPOBO33PEHHS, IPEaIoararoiero
YBa)KUTEIIbHOE OTHOIICHHUE K JTyXOBHBIM LIEHHOCTSIM CBOCH CTpaHbl U OOMIEKYJIBTYPHBIM

OpUEHTHPAM.

1.2. IlepeyeHb MJIAHMPYEMBIX Pe3yJbTATOB 00y4eHUSs MO AUCIHHUILIUHE,
COOTHECEHHBIX ¢ HHAMKATOPAMHU JOCTHKEHUS] KOMIIeTeHIHii

Komnerenuus NuaukaTopsl Pe3yabTaTsl 00yyeHus
(ko m KOMIIeTeHIIU I
HaUMEHOBAHHE) (Ko 1 HAMMEHOBAaHUE)

YK -4 YK-4.1 3HaTh:

Cnocoben npumMeHsTh | BrnageeT cuctemoit - COCTaBHBIC AJIIEMEHTBI

COBPEMEHHBIE HOPM PYCCKOTO TBOPUYECKOT'0 IIOTEHIMAJIA YEJIOBEKA,

KOMMYHHMKaTHBHbIE JUTEPATYpPHOTO SI3bIKa, | OCHOBHBIE HaIpaBJICHUS

TEXHOJIOTHH, B TOM POJIIHOTO SI3bIKA U npogeccuoHaIbHOTO

quciie Ha HOpMaMu CaMOpa3BUTHs, caMOpeaIn3allly;

MHOCTPaHHOM(BIX) WHOCTPAHHOTO (-bIX)

A3bIKe(ax), A s3bIKa (-OB)

aKaJIeMUYECKOro U YK—-4.2 3HaTh:

npodeccuoHanbHoro | Mcmoms3yer — crneun(UKy apTUKYJSILMYA 3BYKOB;

B3aMMOJICHCTBUS MH(POPMALIMOHHO- YTEHUE TPAHCKPHUIILIUY;
KOMMYHHKAI[MOHHBIE 0COOEHHOCTH WHTOHALIUH,
TEXHOJIOTUH NpU aKIEHTyalluu u puTMa
MOMCKE HEOOXOAUMOM | HEelTpaiabHOU (OBITOBOM) peun B
uH(popMaIuu B MHOCTPAaHHOM $I3bIKE; OCOOEHHOCTH
MIPOLIECCE PEIICHUS [IPOM3HONICHUS,  WHTOHAalUUU U
CTaHJIaPTHBIX aKIEeHTyalluu, XapaKTepHble JUIs
KOMMYHHKaTHUBHBIX cdepsl npodeccuoHanbHOM
3aJa4 Ha KOMMYHHKAIIHH;
rocy/1apCTBEHHOM U — 0a30By10 HEUTpaIbHYIO
WHOCTPAHHOM (-BIX) (OBITOBYIO) U TEPMHHOJOTHYECKYIO
S3BIKAX JIEKCUKY;

— 6a30BbIe rpaMMaTHYECKHE

KOHCTPYKIIMU U (POPMBI, TUITHYHBIE
IUTsL HeHTpajabHOU (OBITOBOI) peuw;
rpaMMaTH4YeCKue KOHCTPYKIUH U
(GOpMBI, TpUCYIINE  TOABI3BIKY

CITEI[HAILHOCTH,

— CBOOOJHBIE W  YCTONYUBBIC
CJI0BOCOYETAHUS,
¢bpaszeomornyeckue €IMHHUIIBI,
XapakTepHble I chepbl OBITOBOM
u po(heCcCHOHATILHOM
KOMMYHHKAIHH,

- OCHOBHEIE CITOCOOBI
CJIOBOOOpPA30BaHNS;
—KJIaCCU(PUKALTHFO

(YHKIMOHAJBHBIX CTHJICH peun |
OCHOBHBIC  XapaKTEPUCTUKH U
0COOEHHOCTH 00UXO0IHO-




JUTEPATypPHOTO, oumansHo-
JIEJIOBOTO, HAy4yHOro CTWIEH u
CTHIIA XYI0KECTBEHHOMN
JUTEPATyPHI;

— UCTOPHIO, KYJIbTYypy W TpajuLIUU
CBOCH CTpaHBl U CTpaH U3y4aeMOIo
A3bIKA

YK-4.3

CB00OOIHO
BOCIIPUHUMAET,
aHAIM3UPYET U
KPUTHYECKH
OILIEHUBAET YCTHYIO U
MUCHEMEHHYIO JISTIOBYIO
nH(popMaIroo Ha
PYCCKOM, POAHOM U
WHOCTPAHHOM (-bIX)
si3bIKE (-ax)

YMmern:

— BBIICHATH M XapaKTepU30BaTh
po0JIeMbl COOCTBEHHOTO Pa3BUTHS,
dbopmyupoBaTh 1eIn
podheccCHnoHaIEHOTO u
JMYHOCTHOTO Pa3BUTHS;

YK-44

Bener nenosyto
MEPETNCKY, YUUTHIBAS
0COOEHHOCTH
CTHJIMCTUKU
oUIHATBEHBIX U
HeOo(pUIIUATTLHBIX
TUCEM,
COLIMOKYJIBTYPHBIE
paznuuus B hopmate
KOPPECMOH/ICHIIUU Ha
roCyJJapCTBEHHOM (-
bIX) U UHOCTPAHHOM (-
bIX) SI3BIKaX

Baanern:
- HaBbIKAMU IIPUOOpPETEHUS] YMEHUI
W 3HAHWK, OCHOBHBIMH NpPHUEMAMH

TJIAaHUPOBAHUS U peanu3aluu
HEOOXOINMBIX BHUJIOB
JIESITENLHOCTH, CaMOOILIEHKH

npoeCCUOHATTLHON JIeATEIIbHOCTH;
noaxoJgaMm K COBCPHICHCTBOBAHHIO
TBOPYECKOTO TIOTCHIIHAIA.

YK-4.5

Bener yctHbie
JIeJIOBBIE Pa3roBOPHI Ha
roCy/IapCTBEHHOM U
WHOCTPAHHOM (-bIX)
SI3BIKAX

Ymersn:

— nu¢hepeHIupoBaTh HHOSA3BIYHYIO
JICKCHKY IO cepaM MPUMEHEHUS
(meiiTpasibHas / ObITOBAS,
obmeHay4Has, opHuIaIbHO-
JIeNIoBast, TEPMUHOJIOTUYECKast);

— COOTHOCHTb SI3BIKOBBIE CPEJICTBA C
KOHKPETHBIMU MTOBCE/THEBHO-
OBITOBBIMU CUTYaLIUsMU,
YCIIOBUSIMU U IIETSIMH, a TaKkKe C
HOpMaMu podeCCHOHAIBHOTO
pEUeBOr0  MOBENCHUS, KOTOPBIX
MPUIEPKUBAIOTCS] HOCUTEIH S3bIKA;
— paboTtath c/Ham  TeKCTaMu
CTpPaHOBEIYECKOM, OOIMICHAYYHOU H
npodecCHoHaABLHOM
HAIpPaBJIEHHOCTH B LeNsIX
aJIcKBaTHOU UHTEpIIpeTaluu
IPOYUTAHHOTO MaTepuaa;




- MOHUMATh
MOHOJOTHYECKYI0/IUaTOTMYECKY 0
peub, B KOTOPOW HCIOJIb30BAHBI
HanOosee yIOTpeOUTETbHBIC
TEKCHUKO-TPaMMAaTHYECKUE
KOHCTPYKLIMH, XapaKTepHble IS
KOMMYHHKATHBHBIX CUTyarui
[IOBCEIHEBHO-OBITOBOIO u
po(hecCHOHALHOTO OOIIEHUS;

—  TIOHMMaTh ¥  TNPaBUWIBHO
HHTEPIPETHPOBATH UCTOPHUKO-
KyJIbTYpHbIE SBJICHUS CTpaH
M3y4aeMOro si3blKa, pPa30oMpaThCs B
00MECTBEHHO-TTOJIUTHUYECKUX
WHCTUTYTaX 3TUX CTPaH.

YK-4.6
JleMoHCTpHpYyET
YMEHUE BBITIOJHSITH
MepPeBO]] TEKCTOB
pa3IMYHOTO 00BhEMA U
CTHJIUCTUKHU C
WHOCTPAHHOTO (-bIX)
Ha rocyaapCTBEHHBIN
SI3BIK, @ TAKXKE C
rocy/1apCTBEHHOIO Ha
MHOCTpaHHbIH (-bI€)
SI3BIK (-H).

Baaners:

— 0a3oBbIM HAOOPOM  JIGKCUKH
(HeitTpanbHOM / OBITOBOM,
001IeHayYHOM u
TEPMUHOJIOTMYECKOMN

HAIPaBIEHHOCTH); SI3bIKOM Pa3HBIX
J)KaHPOB HAy4YHOW M CIPaBOYHOU
TUTEpaTyphl (CTaThu, MOHOTpaduH,

Or0JIeTEHH u apyras
JIOKyMEHTAITUsA);

— 6a30BbIM Habopom
rpaMMaTHIECKUX KOHCTPYKIIUH,
XapaKTEPHBIX TUIS OBITOBOM,
oOmeHayqyHO W CIENUaIbHON
JUTEPaTyphl,

- HaBBIKAMU YTECHUS
(mpocMOTpOBOTO,
03HAKOMHUTEIILHOTO,  TIOMCKOBOTO,
M3YYalollEero);

- OCHOBHBIMH BUIaMHU
MOHOJIOTHYECKOTO /HATIOTUYECKOTO
BBICKa3bIBAHUS OBITOBOTO,
00I1eHayYHOTO u

poeCCHOHATFHOTO XapaKTepa,

— mnpuemMamMu pedepupoBaHHUS U
AHHOTUPOBAHUS TEKCTOB
npodeccHoHaNBHOM
HAIPABJICHHOCTH;

—  TepeBOMYECKUMHU  HaBBIKaMU
(YcTHBIN/ THCBMEHHBIN TEPEBO
TEKCTOB npodeccuoHaNbHOM
HaIpPaBJIEHHOCTH);

—  METOAMKOM W  TIpueMaMu
nepeBoaa (pedepatuBHOTO,
JIOCJIOBHOT0);

— HaBBIKAMH M METOJHMKOW ITOMCKa




CTPaHOBEIYECKOM 51
npodeccuoHaIbHOW  WH(OpMAaInH,
MIOJIB3YSICh pa3IMYHBIMH
UCTOYHUKaMU (B TOM  YHCIE,
pecypcamu UH(POPMALIMOHHO-
TEJIeKOMMYHUKALIMOHHON CeTH
WuTepHer);

— TMCBMEHHOU (OpMOI sI3bIKa B
pamKax, 00s13aTeNBbHBIX TUTST
OCYIIECTBIICHUS

npodecCUOHANBHBIX  (QYHKIMHA U
HAY4HOU NeSITEIbHOCTH (HaIKCaHNue
TE3UCOB, craredi,  pedeparos,
AHHOTALIMM, TOKJIAJ0B, PELECH3HM, 1
T.IL);

— OCHOBaMM NyOJMYHOH pedn |
0a30BBIMH TPUEMAMU OPATOPCKOTO
MCKYCCTBA.

1.3. MecTo TMCUMIVIMHBI B CTPYKTYpPe 00pa30BaTe/IbHOM MPOTrPaMMbl

JucrunnmHa (Mo0yiv) « MHOCTpaHHBIN SI3bIK B TPO(ECCHOHAIEHON IeATEILHOCTI
OTHOCHTCS K 00s13aTeIbHON YacTH 0JIOKa TUCIMILUIMH y4eOHOTO IJIaHa.

Jlns  ocBOCHUS AUCHUIUIHHBI

HGO6XO,I[I/IMBI 3HaHWs, YMCHHSA W HAaBBIKH

chopMHUpPOBaHHBIE B XOAE OCBOCHHUS JUCIHUIUIMH: METOMO0JIOTHYeCKHe TMPOOIEMBI

COBPEMEHHOM HayKH.

B pe3ynbpTare ocBOEHUS AUCHUILTUHBI (POPMUPYIOTCS 3HAHUS, YMEHUS U HaBBIKH,
HEO0XOUMBIE Ul PacIIMpEeHUss Kpyrosopa CTYACHTOB, MOBBIIIEHUS YPOBHSA UX oOIIen
KyJIBTYpbl U 00pa3oBaHus, a TAKKe KyJIbTYPhl MBIIUICHUS, OOLICHUS U pEeuHd, a TaKxKe
Jucuuiuineel [IpuknaaHple TEIEKOMMYHUKAIIMOHHBIE TEXHOIOTUH

2. CTpyKTYypa AMCUMIJIMHBI

O6mas TpyA0EMKOCTh TUCHUIUTHHBI COCTaBIseT 3 3.¢., 108 akagemuueckux yaca

(oB).

CTpyKkTypa IHCUMIIIMHBI JI 04HOI opMbI 00yUeHMsI

Ob6vem gucuuIuIiHBL B (opme

KOHTaKTHOW _paboThl oOydJarmuxcs ¢

NeJarorndyeckuMu pabOTHUKaMU M (WJIKM) JUIAMH, NPHUBJIEKAEMBIMU K pealu3aluu
00pa30BaTeNIbHON MPOTpaMMbl Ha MHBIX YCIIOBHUSX, IPU MPOBEIECHUH YUEOHBIX 3aHATHIA:

Cemectp | Tum yueOHBIX 3aHATHIA KonunuectBo
4acoB
1 [IpakTHyecKue 3aHATHs 30
1 Kontponb 18
Bcero: 48

O0bemM TUCIUTUIMHBI (MOTYJIsT) B (hOpME CaMOCTOSTENHHON PAOOThl 00YYAIOIITUXCS

cocrtaBiseT 60 akageMHYecKUX 4aca(oB).

3. Conepxxanue QM CHUILTTHHBI

| Ne | HaumeHnoBanue

pasjaeja | Coaep:xaHue




AMCUMILTUHBI

1. | Human Resource | OcHoBHbIE TOHATHS B cdepe YNpaBiIeHHUS MEPCOHAIOM.
Management. Human | YenoBeueckuit  kamurtan  (YEJIOBEUECKHE  PECypCHI).
capital. The 4 Ps of HR. | ['naBHble TeHaeHIIMN U BbI30BHI B YII.

Major trends and | / pammamuxka: Present Tenses
challenges in HR

2. | Organizational Structure | CtpykTypa opranuzamuu. [Iporecc HaliMa 1 €ro Tarbl.
and Recruitment I pammamuxa. Past Tenses

3. | Pay and Benefits Ormiara Tpyaa. Buabl kKomneHcammu.

I'pammamuxa: Future Tenses
4. |Issues in the Workplace. | [IpoGnembl Ha pabouem MecTe U CIOCOOBI UX Pa3peLICHHUSL.
Conflicts. Layoffs I'pammamuxa: Types of questions
5. | Employee retention | CtpaTerun ynep:kaHusi COTpYIHUKOB.
strategies. Employee | I pavmamuxa: Reported speech
turnover.
6. | Management Styles. | Ctuim ynpaBieHus nepcoHaioM. MoTuBanus
Motivation Ipammamura: Modal verbs
7. | Telephoning: making and | TeneoHHbIE mMEeperoBopbl: Kak OTBETHUTb Ha 3BOHOK,
taking calls, messages, | mepe1aTb/OCTaBUTh  COOONICHHWE,  TOJYYUTH/YTOYHUTH
checking, clarifying, active | cBeneHus, 10roBOpUTHCSA O BCTPEUE, BHIPA3UTH KAI00Y.
listening, arranging a | / pammamuxa: Passive
meeting, and complaints.
8. | Emails:  internal, and | emoBas  mepenucka 1O  DJIGKTPOHHOM  MOYTE:
commercial. Customer | opunuansubie, nonyoduIHUanbHble, BHYTPEHHHE H JIp.
issues, arranging a | cooOmIeHMs; pacChlIKa.
visit/meeting. I'pammamuxa: Conditionals
9. | Meetings and negotiations | /[eioBbIe meperoBopsl, COOpaHMs M BCTPEUU: OPTaHU3AI,
ATUKET, PETJIAMEHT.
I'pammamura: Relative clauses

10. | Making Presentations [TpaBuna PPT npesentanuu. Onucanue rpaguKos.
I'pammamuxa: Adjectives and adverbs. Degrees of
comparison

11. | HR Strategy and Planning | Ctparerus komnanun u ctpareruss YII. OcHOBHbIE

CTpaTernueckue MperuMyIiecTBa KOMIaHui. [ pammamuxa:
Countable and uncountable nouns

12. | Workforce planning: | Ctparerndeckoe MmjiaHUPOBAHUE KAJAPOB: KOJIUYECTBECHHBIE
quantitative and | 1 GpyHKUHOHATIBHBIE (TPOU3BOJICTBEHHBIE) METO/IBI.
operational methods. I'pammamuxa: Make, do, have, get

13. | Hiring: internal and | [TonGop mepconana. BHemHue u BHYTpEHHHE HCTOYHHKH.
external. Contingent | Kontunrentnas pa6oras cuna. OObsIBJICHHE O BaKaHCHUHU.
workforce. Job ads. Career | Slpmapku BakaHcuil. Ilouck u Haém COTpPYJHMKOB Ha
fairs. Executive search. PYKOBOJISIIKE TOTAKHOCTH.

I'pammamuxa: Infinitive

14. | Building an Employer | Co3nanue OpeHaa u pemyTauud KOMIaHUH-pabOTOaaTeNs.
Brand I'pammamuxa: Gerund

15. | Candidate Selection. | OT60op kangunatoB. Pucku. AHamu3 BakaHCHUM C TOYKHU
Recruiting  risks.  Job- | 3penus ¢QynHkumii u 3amady. ApXHUTEKTypa BaKaHCHH.
position-employee. Job | I pammamuka: Pronouns
Architecture. Content and
Purpose of Job Analysis.

16. | Training courses: fields of | Tpenunru: moaxoasl, mIaHupoBaHue, chepsl IPUMEHEHN,
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application, approaches,
methods, planning and
development of a course.
Formal Vs informal
learning

pa3paboTka u npoeacaue. DopmanbHOE U HEDOPMATHLHOE
oOyueHue nepcoHara.
I'pammamuxa: Determiners

17.

Performance management.
BARS. Performance
potential  grid.  Career
paths/ladders

Onenka pe3ynbTaTHBHOCTH H  3(dekTuBHOCTH TpyAa.
CxemMa OIICHKM TIOTCHIMATa COTpyaHUKa. KapbepHbie
BO3MOYKHOCTH, TPAEKTOPHUS M POCT.

Ipammamuxa: Articles

18.

Work-life balance.
Working hours. Flexible
working structures.
Teleworking. Spaces and
structures. Non-territorial
workplace.

Pabouee Bpems, rpaduk paboThl, peXXUM TpyJia U OTAbIXA.
CTpykTypa KOMIIaHMM ®  oOpraHm3amus pabouero
NpocTpaHCTBA. YjaajeHHas paboTa, paboTa Cc THOKUM
rpaukoM u T.n.

I'pammamuxa: Linking words

19.

Social Media in HR. Web
2.0. Social network
analysis. Ways of SM
usage.

Conuanbaele cetu U ux ponb B YII. Iloaxons! k aHanusy
JAHHBIX M3 COLICETEH U NPHUMEHEHHUE €r0 Pe3yJbTaTOB B
KaJpOBOM MOJIUTHKE.

I'pammamurxa: Phrasal verbs

20.

HR-IT. Expert systems and
user  systems. Human
Capital Management

Software: modern trends.

Wupopmannonnsle cucreMbl u pemenus g YIL
Tennenuu B pazsutuu codra mis YII.
I'pammamuxa: Phrasal verbs

4. O6pa3zoBare/ibHbIE TEXHOJIOTHHI

Ne |HaumeHoBaHue Buabr  yueOHBIX
N Oo0pa3oBaTte/ibHbIE TEXHOJIOTHHI
n/m|pa3aena 3aHSATHH
2 3 4
1. (Human Resource|IIpaktnyeckue Passurue HAaBBIKOB YTCHUS
Management. Human|3ausatus (mouckoBoro, M3YyYalollero,
capital. The 4 Ps of HR. AQHAJIUTUYECKOTO), YCTHOM
Major trends and (mmamornueckou u
challenges in HR MOHOJIOTMYECKOW) W MUCHhMEHHOMU
peun noJ PYKOBOJICTBOM
npernoaaBareds, UCIIOJIb30BaHUE
ayJuo- U BUJIEOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
CamocrosTenbHast |Pa3BepHyTas Oecena ¢ 006cyXaIeHUEM
pabora JOKJIaaa
KoHcynpTupOBanue U  IpoBEpKa
JIOMAIIIHUX 33JJaHUH
2. |Organizational [IpakTrueckue PazBurue HAaBBIKOB YTEHUS
Structure and |3aHATHS (mouckoBoro, U3YyYalolIero,
Recruitment AQHAJIUTUYECKOTO), YCTHOM
(1manornyeckomn u
MOHOJIOTMYECKOW) W THUCHhMEHHOMU
peuun noJ PYKOBOJICTBOM
npernojaaBaress, UCIIOJIb30BaHUE
ayJimo- U BUJIEOMATEPHAJIOB,
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KOMIIBIOTCPHBIX TEXHOJIOTHH.

CamocrosrenbsHas |[Pa3BepHyTas 6ecena ¢ o0CyKICHHEM
pabota JOKJIaaa
KoHcynbTupoBaHue U  IpoBepKa
JOMAaIIHUX 3aJaHui
Pay and Benefits [IpakTrueckue PasBurue HAaBBIKOB YTEHHUS
3aHSTUS (mouckoBoro, M3YYarollero,
AQHAJIUTUYECKOTO), YCTHOM
(muanoruueckon U
MOHOJIOTMUECKOM) W NUCHhMEHHOMU
peun noJt PYKOBOJICTBOM
npernoaaBaress, UCIIOJIb30BaHUE
ayzimo- u BUJICOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
CamocrostenbHas |Pa3BepuyTas Gecena ¢ o0CyxaeHUEM
pabora JOKJIaa
KoncynpTupOBaHue U  IpoBEpKa
JIOMAaIITHUX 33JIaHUI
Issues in the|IIpakTuueckue PazButue HAaBBIKOB YTEHUS
Workplace. Conflicts.|3ansTUs (mouckoBoro, M3YYarollero,
Layoffs AQHAJIUTUYECKOTO), YCTHOM
(nuanorudeckoin u
MOHOJIOTMYECKOW) W THUCHhMEHHOMU
peuu noJt PYKOBOJICTBOM
npernojaaBareds, UCIIOJIb30BaHUE
ayzimo- u BHJICOMATEPHAJIOB,
KOMIBIOTEPHBIX TEXHOJIOTHUH.
CamocrostenbHas |Pa3BepHyTas Oecena ¢ oOCykaeHUEM
paborta JOKJIa/1a
KoHcynpTHpOBanue U  IpoBeEpKa
JIOMAIITHUX 33aJIaHUI
Employee retention ([IpakTuueckue PasBurue HAaBBIKOB YTEHUS
strategies. = Employee|3ansarTus (TouckoBoro, M3YYarollero,
turnover. AQHAJIUTUYECKOTO), YCTHOM
(muanormueckoin u
MOHOJIOTHYECKON) W NHCbMEHHOMN
peuun noJt PYKOBOJICTBOM
npernojaaBarers, UCIIOJIb30BaHUE
ayzimo- u BUJICOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
CamocrostenbHas |PazBepHyTas Oecena ¢ o0CyxaeHUEM
paborta JOKJIa1a
KoncynpTupoBanue u  mpoBepka
JIOMAIITHUX 33JIaHui
Management Styles. ([IpakTuyeckue PazButue HAaBBIKOB YTEHUS
Motivation 3aHATHS (mouckoBoro, H3YYaroLIero,
AQHAJIUTUYECKOTO), YCTHOM
(1manornyeckoi U
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CamocTosaTennrHas
pabora

MOHOJIOTHYECKON) W NUChMEHHOMU

peun noJt PYKOBOJICTBOM
MpenoiaBaTes, WCIIO0Ib30BaHUE
ayzimo- U BUJIEOMATEPHAJIOB,

KOMITBIOTEPHBIX TEXHOJIOTHH.
Pa3BepuyTas 6ecena ¢ 00Cy)aeHuEM
JOKJIaaa
KoncynbrupoBanue wu
JOMAaITHUX 3aJaHui

IIpOBEpKa

Telephoning:
and taking
messages, checking,
clarifying, active
listening, arranging a
meeting, and
complaints.

making
calls,

[IpakTrueckue
3aHATHS

CamocTosTenbHas
pabora

Pa3Butue HaBBIKOB YTCHUS
(mouckoBoro, W3YYarollero,
AQHAJIUTUYECKOTO), YCTHOM
(nnanoruueckon u
MOHOJIOTMYECKOM) W MNUCHhMEHHOMU
peun noJt PYKOBOJICTBOM
npernoaaBareds, HCII0JIb30BaHNE
ayzimo- u BUJICOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
Pa3zBepnyTas 6ecena ¢ 00Cy)aeHUEM
J0KJ1aja
KoncynpTupoBanue wu
JIOMAIITHUX 33JIaHuI

npoBEpKa

Emails: internal, and
commercial. Customer
issues, arranging a
visit/meeting.

[IpakTrueckue
3aHATHS

CamocTosTenbHas
pabora

Pa3Butue HaBbIKOB YTEHUS
(mouckoBoro, U3Yy4arollero,
AQHAJIUTUYECKOTO), YCTHOM
(mnanornvyeckomn U
MOHOJIOTMUECKOW) W THUCHhMEHHOMU
peun oJt PYKOBOJCTBOM
npernojaaBareds, UCIIOJIb30BaHUE
ayzmo- U BHJIEOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
Pa3BepHyTas Oecena c 00cyxaeHUEM
JOKJIaja
KoncynpTupoBanue wu
JOMAIIHUX 33JJaHUI

poBepKa

Meetings and

negotiations

[IpakTrueckue
3aHATHS

CaMocTosiTeNIbHAS
paborta

Pa3Butue HaBbIKOB YTEHUS
(mouckoBoro, U3Y4Yarollero,
AQHAJIUTUYECKOTO), YCTHOM
(nmanornyeckoi U
MOHOJIOTHYECKOW) W MHUCHhMEHHOMU
peun oJt PYKOBOJCTBOM
npernoaaBarers, UCIIOJIb30BaHUE
ayzuo- U BHUJIEOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
Pa3BepHyTas Oecena ¢ 06cyxIeHUEM
JOKJIaja
KoncynpTupoBanue wu
JOMAIIHUX 3aJIaHUI

poBepKa
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10. {Making Presentations |(IIpaktuueckue Passurue HAaBBIKOB YTCHUS
3aHATUSA (mouckoBoro, M3YYarollero,
AQHAJIUTUYECKOTO), YCTHOM
(mmamornueckou u
MOHOJIOTHYECKOM) W NUCHhMEHHOMU
peun noj PYKOBOJICTBOM
IpenojaBaTeis, HCIIOJIb30BaHNE
ayJno- u BHJIEOMAaTEpPHUAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
CamocrosarenbsHas |[Pa3BepHyTas 6ecena ¢ o0CyKIeHHEM
paborta IOoKJIaaa
KoHcynpTupoBanue u  IpoBepKa
JOMAaIIHUX 3aJaHui
11. [HR Strategy and|IIpakTnueckue PazButune HaBBIKOB YTEHHUS
Planning 3aHATHS (TIorckoBoTO, H3y4arollero,
AQHAJIUTUYECKOTO), YCTHOM
(nuanoruueckon u
MOHOJIOTHYECKON) W NUCHhMEHHOU
peun noj PYKOBOJICTBOM
IpenojaBaTeis, HCII0JIb30BaHNE
ayJuo- u BHJIEOMAaTEPHUAIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
CamocrostenbHas |PazBepHyTas Oecena ¢ o0CyxIeHUEM
pabora JOKJIaaa
KoncynpTupOBanue u  IpoBEpKa
JOMAaIIHUX 3aJaHui
12. |Workforce planning:|IIpakTuueckue PazButue HAaBBIKOB YTEHHUS
quantitative and |3aHATHS (TTorCKOBOTO, M3Yy4Yaroulero,
operational methods. AQHAJIUTUYECKOTO), YCTHOM
(nuanoruueckoin u
MOHOJIOTMYECKOM) W MUCHhMEHHOMU
peun noj PYKOBOJICTBOM
npernoaaBareds, UCIIOJIb30BaHUE
ayuo- u BHJIEOMAaTEPHUAIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
CamocrostenbHas |PazBepHyTas Oecena ¢ o0CyxaeHUEM
pabora JOKJIaaa
KoHcynpTHpoBanue U  IpoBEpKa
JIOMAIIIHKX 33JIaHUl
13. (Hiring: internal andIIpakTuueckue PasBurne HAaBBIKOB YTEHUS
external. Contingent|3aHsaTus (mouckoBoro, HA3y4arouero,
workforce. Job ads. AQHAJIUTUYECKOTO), YCTHOM
Career fairs. Executive (mmamornueckou u
search. MOHOJIOTMYECKOW) W NHUCHhMEHHOU
peun noj PYKOBOJICTBOM
npernojaaBareds, UCIIOJIb30BaHUE
ayuo- u BHJIEOMAaTEPHUAJIOB,

CaMocTosTelIbHAS

KOMITBIOTEPHBIX TEXHOJIOTHH.
Pa3BepHyTas 6ecena ¢ 00CyKaeHUEM
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pabora JOKJIaa
KoncynpTupOBanue U  IpoOBEpKa
JOMAaIIHUX 3aJaHui
14. |Building an Employer|IIpakTuueckue PazButue HAaBBIKOB YTEHHUS
Brand 3aHSATUS (mouckoBoro, W3YYarollero,
AQHAJIUTUYECKOTO), YCTHOM
(nuanormueckon U
MOHOJIOTMYECKOM) W MUCHhMEHHOMU
peun noJt PYKOBOJICTBOM
npernoaaBaress, UCIIOJIb30BaHUE
ayzimo- U BUJICOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
CamocrostenbHas |Pa3BepHyTas Oecena ¢ o0CykaeHUEM
pabora JOKJIaaa
KoncynpTupoBanue u  IpoBepKa
JIOMaIITHUX 33JIaHuI
15. |Candidate  Selection.|IIpakTuueckue PazBurtue HaBBIKOB YTEHUS
Recruiting risks. Job-|3ansTus (mouckoBoro, M3Y4arolLero,
position-employee. Job AQHAJTUTUYECKOTO), YCTHOM
Architecture. Content (mmamornueckou u
and Purpose of Job MOHOJIOTHYECKOW) W NHUCHhMEHHOMU
Analysis. peuun noJ PYKOBOJICTBOM
npernojaaBaress, UCIIOJIb30BaHUE
ayzio- u BUJICOMAaTEPHAIIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
CamocrostenbHas |PazBepHyTas Oecena ¢ o0CykaeHUEM
paborta JOKJIa1a
KoHcynpTupoBanue u  mpoBepka
JIOMAaIITHUX 33JIaHuI
16. |Training courses: fields|IIpakTuueckue Pa3Butue HaBbIKOB YTEHUS
of application, 3aHsTHA (mouckoBoro, M3YYarollero,
approaches, methods, AHAJIUTUYECKOTO), YCTHOU
planning and (muanormueckoin U
development of a MOHOJIOTUYECKOH) M NUCbMEHHOMN
course. Formal vs peuun oz PYKOBOJICTBOM
informal learning IIPENo1aBaTes, HCIIOJIb30BaHUE
ayzimo- U BUJICOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
CamocrosTenbHast |Pa3BepHyTas Oecena ¢ 006cyxaeHUEM
paborta JOKJIa1a
KoncynpTupoBanue u  mpoBepka
JIOMAIITHUX 33aJIaHui
17. |Performance [IpakTrueckue PazBurne HAaBBIKOB YTEHUS
management. BARS.|3ansTus (mouckoBoro, H3YyYaroLIero,
Performance potential AQHAJIUTUYECKOTO), YCTHOM
grid. Career (mmamornueckom u
paths/ladders MOHOJIOTHYECKOH) M NUCHbMEHHON
peun 01 PYKOBOJCTBOM
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CamocTosaTeanLHas
pabora

npenoaaBaTeiid, HUCITIOJIB30BaHUC
ayImo- u BHJICOMATEPHAJIOB,
KOMIIBIOTCPHBIX TEXHOJIOTHUH.
Pa3BepuyTas 6ecena ¢ 00Cy)aeHUEM
JOKJIaa

KoncynbrupoBanue wu
JOMAaITHUX 3aJaHui

IIpOBEpKa

18.

Work-life
Working
Flexible

structures.
Teleworking.  Spaces
and structures. Non-
territorial workplace.

balance.
hours.
working

[IpakTrueckue
3aHATHS

CamocTosTenbHas
pabora

Pa3Butue HaBbIKOB YTEHUS
(mouckoBoro, M3y4aroulero,
AQHAJIUTUYECKOTO), YCTHOM
(nmanornyeckomn "
MOHOJIOTMYECKOW) W MHUCHhMEHHOMU
peun noJ PYKOBOJICTBOM
npernoaaBareds, UCIIOJIb30BaHUE
ayJuo- U BUJIEOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
Pa3BepHyTas Gecena ¢ 06cyxaeHUEM
JOKJIa/1a

KoncynpTupoBanue wu
JOMAIIHUX 33JJaHUI

poBEpKa

19.

Social Media in HR.
Web 2.0. Social
network analysis. Ways
of SM usage.

[IpakTrueckue
3aHATHS

CamocTosTenbHas
pabora

Pa3Butue HaBbIKOB YTEHUS
(mouckoBoro, W3YYarollero,
AQHAJIUTUYECKOTO), YCTHOM
(nuanoruueckoin U
MOHOJIOTHYECKOW) W MHUCHhMEHHOMU
peun noJt PYKOBOJICTBOM
npernojaaBaress, UCIIOJIb30BaHUE
ayzimo- U BUJIEOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
Pa3BepnyTas Oecena ¢ o6cyxaeHneM
J0KJ1aja

KoncynpTupoBanue wu
JOMAIIHUX 33JJaHUI

poBepKa

20.

HR-IT. Expert systems
and user  systems.
Human Capital
Management Software:
modern trends.

[IpakTrueckue
3aHATHS

CaMocTosiTeIbHAs
paborta

Pa3Butue HaBbIKOB YTEHUS
(mouckoBoro, U3yYaroulero,
AQHAJIUTUYECKOTO), YCTHOM
(Imanornyeckomn U
MOHOJIOTHYECKON) W TNHCbMEHHOMN
peun noJ PYKOBOJICTBOM
npenojaBarers, UCIIOJIb30BaHHE
ayJo- U BUJIEOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHUH.
Pa3BepHyTas Oecena ¢ 06cyxIeHUEM
JIOKJIa/1a

KoncynpTupoBanue wu
JOMAIIHUX 33JJaHUI

poBepKa
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B nepuo BpeMEHHOTO PUOCTAHOBIICHUS MTOCEHICHUS 00YYarOIIMMHUCS TOMEISHUN 1
tepputopun PITY. nms opranusanum y4eOHOTO Tmporiecca C NPUMEHEHUEM
AIIEKTPOHHOTO OOYYEHHS] U JUCTAHIIMOHHBIX 00pa30BaTEeNbHBIX TEXHOJOTHH MOTYT
OBITh HCIIOIB30BaHbI ClEIyIOIINe 00pa3oBaTeNIbHbIE TEXHOJIOTHH:
— BUJCO-JIEKLIUU}

— OHJ'I&IZH-J'IGKHHI/I B PCKUME PCAJIBbHOT'O BPEMCHU,

— DJIEKTPOHHBIE YUYEOHUKHU, yueOHbIe TOCOOHS, HayuHble N3JaHUs B JIEKTPOHHOM BUJIE U
JIOCTYH K MHBIM 3JIEKTPOHHBIM 00pa30BaTeIbHBIM PECYpCaM;
— CUCTEMBI JIJIs 2JIEKTPOHHOT'O TECTUPOBAHMSI,
— KOHCYJIbTAIlMH C UCTIOJIb30BAaHUEM TEJIEKOMMYHUKAIIMOHHBIX CPEJCTB.

5. OueHka mIaHupyeMbIX pe3yJibTATOB 00y4eHUs

5.1 CucremMa oueHUBAHUA

®opma KOHTPOJIA Make. KOJM41€eCTBO
0aJI0B
3a oauny|Bcero
paboTy
Tekymuit KOHTPOJIb:
- OTIpocC 5 GamioB 30 G6amioB
- y4acTHe B AMCKYCCHM Ha ceMUHape |5 6aioB 10 6annos
- BBINOJIHEHHE CcaMOCTOsATeNbHOM |10 OamioB 10 6amnoB
paboThI
- KOHTpOJIbHAs paboTa 10 6ammoB |10 GamioB
[IpomexyTouHas aTTecTanus 40 6annos
3amuTa MpoeKTa \ BBICTYIJICHHE C
pe3eHTalNeH
HToro 3a cemectp 100 6amnoB

OK3aMCH

[TomyuyeHHBII COBOKYIHBIN PE3yIbTAT KOHBEPTUPYETCS B TPAAULIMOHHYIO IIKAITY
OLICHOK U B IIKaJly OlleHOK EBporeiickoii cucTeMbl nepeHoca 1 HaKOIICHHUS KPEIUTOB
(European Credit Transfer System; nanee — ECTS) B cooTBeTCTBUU C TaOIULIEH:

100-6annpHas TpajionHas mKaa [xamna
1IKaJIa ECTS
95-100 A
2304 OTJIMIHO B

68 — 82 XOPOIIO 3a4TEHO C

56 —67 D
50_55 YAOBIIETBOPUTEIHHO E

20 — 49 FX
0-19 HEYI0BJIETBOPUTEIHHO HE 3a4TEHO F

5.2 KpnTepnn BbICTABJICHUA OLICHKH IO JUCHUIIJIUHE
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Banael/
HIxana
ECTS

OuneHka nmo
JIUCHUILIMHE

KpnTepml OLICHKH Pe3yJabTaTOB Oﬁy‘{eHHfl o AUCUHMIIJINHE

100-83/
AB

OTJINYHO/
3a4TEHO

BricraBnsercs: oOy4aromieMycsi, €ClIi OH TITyOOKO ¥ TPOYHO YCBOMII TEOPETHUCCKHUN H
MIPAaKTHYECKHUI MaTepHall, MOJKET IIPOJEMOHCTPHPOBATH ATO Ha 3aHATHAX U B XOJIE
MIPOMEKYTOYHOM aTTeCTaluu.

OO0yJaroniicss HCUEPITBIBAIONIE W JIOTHICCKH CTPOWHO M3JIaraeT yueOHbIH MaTepHal,
YMEET yBSI3bIBaTh TEOPHIO C IPAKTUKOH, CIIPABIISIETCS] C PEILICHUEM 3aad
podecCHOHANBHON HAIPaBICHHOCTH BHICOKOTO YPOBHSI CJI0)KHOCTH, IPABUIIBHO
00OCHOBBIBAET NPUHSATHIE PELICHUSL.

CB0OOIHO OpHEHTHPYETCs B yueOHOH U pohecCHOHAIBHON JIUTepaType.

OreHKa M0 TUCIUATUTHHE BRICTABIISIOTCS 00yYaIOIeMyCcst ¢ YIETOM Pe3yIbTaTOB
TEKYLIEH U MPOMEXYTOUHOH aTTeCTaIlH.

Kommnerenmn, 3akperui€HHbIC 32 TUCIUILINHOMN, C(OPMUPOBAHEI HA YPOBHE —
«BBICOKHIDY.

82-68/

X0opor1ro/
3a4YTEHO

BricTaBnsercss 00y4aromeMycsi, €CIIM OH 3HACT TEOPETUICCKUHN U MPaKTHIeCKUN
MaTepHall, TpaMOTHO U TI0 CYIIECTBY M3J1aracT ero Ha 3aHATHSAX U B XOJIe
MIPOMEKYTOUYHON aTTECTAINH, HE IOIYCKas CYIIECTBEHHBIX HETOUHOCTEH.
OO0yygaroniics IpaBUIBHO MIPUMEHSIET TEOPETUIECKUE TTON0KEHUS TIPH PEIICHUN
MPAKTUYICCKHX 3a1a4 MPOoheCCHOHATBHOM HAPABICHHOCTH PAa3HOTO YPOBHS
CJI0)KHOCTH, BJIaJICET HEOOXOAUMBIMU JIJISl 3TOTO HABBIKAMH U IPUEMAMHU.
JloCcTaTo4HO XOPOIIIO OPUSHTHPYETCSI B yUeOHOM U MPo(deCcCHOHATLHOU JIUTEpaType.
OrieHKa 10 TUCIUTUIMHE BHICTABIISIOTCS 00YYaIOIeMyCsl ¢ YIETOM Pe3yIbTaTOB
TEKYLIEH U MPOMEXYTOUHOH aTTecTally.

Kommnerenimu, 3akperui€HHbIC 32 TUCIUILIHHOMN, COPMHUPOBAHKI HA YPOBHE —
«XOPOIIHHY.

67-50/
D.E

yIIOBJIETBO-
puTeIbHO/
3a4TECHO

BricraBnsiercst oOyyaromeMycsi, €ClIi OH 3HaeT Ha 0a30BOM yPOBHE TEOPETHUECKUH U
MIPAaKTHYECKUI MaTepHal, IOMTyCKACT OTACIbHBIC OIINOKH MPH €T0 M3JI0KEHNUH Ha
3aHATHUAX U B X0J€ MPOMEKYTOUHON aTTECTALUY.

OOyuaronuicst NCIBITEIBAET ONPEACIEHHBIC 3aTPy THEHHUS B IPHMEHEHUH
TEOPETHUECKUX MOJ0KEHUHN NPH PEIIEHUHN NMPAKTUYECKHX 3a4a4 NPodeCcCHOHATBHON
HaIPaBICHHOCTH CTaHAAPTHOTO YPOBHSA CIIOKHOCTH, BJIa/leeT HEOOXOIUMBIMH IS
3TOro 6a30BBIMU HABBIKAMH U IPUEMAMHU.

JleMOHCTpHpPYET AOCTAaTOUHbII ypOBEHb 3HAHUS Y4EOHO! JIMTEPATYPhI MO AUCIUTUINHE.
Or1ieHKa 10 JUCIUIUIMHE BBICTABILIFOTCS 00ydaroneMycst ¢ y4éToM pe3yIbTaToB
TeKyIleH U MPOMEKYTOUHON aTTeCTalluu.

Komrmerenimu, 3akperui€HHbIE 3a TUCIUILIMHON, c(hOPMHUPOBAHBI HA YPOBHE —
«JIOCTaTOYHBINY.

49-0/
F,FX

HEYJIOBJICT-
BOPHUTEIHHO/
HE 3a4TCHO

BeictaBinsiercst 00y4aromeMycs, eClid OH He 3HAaeT Ha 0a30BOM yPOBHE TEOPETHUYECKUI
U MPAKTUYECKHUI MaTepHua, H0MycKaeT rpyObie OMHOKHU MPU ero U3I0KESHUH HA
3aHATUAX U B XOJIE MPOMEKYTOUHON aTTECTALIUH.

OOyuaroNHiicst UCTIBITBHIBACT CEPhEIHBIC 3aTPYAHEHHS B IPUMEHEHHH TEOPETUUECKUX
MOJIOKEHHH TIPH PEIICHUH TPAKTUYECKUX 3a/1a4 MPoeCcCUOHATBLHOM HATPaBICHHOCTH
CTaHAApPTHOTO YPOBHSI CIOXKHOCTH, HE BJIa/IeeT HEOOXOANMBIMH JIJIsl STOTO HABBIKAMH H
npuémMamu.

JleMoHCTpHpYyeT (parMeHTapHbIe 3HAHHS YIEOHOM JINTEpaTyphl 10 AUCHHUIUINHE.
O1leHKa [0 JUCIUIUIMHE BBICTABISIOTCS 00yJaromeMycs ¢ yYETOM Pe3yIbTaTOB
TEKyIIed U MPOMEKYTOYHOM aTTeCTaIlNH.

KomrieTeHIMM Ha YPOBHE «J0CTATOUHBIINY, 3aKPEIUIEHHBIE 33 TUCIUILTHHOM, HE
cOopMHUPOBAHEIL.

5.3

Ouenounpie

cpeacrBa (Marepuadabl) I TEKyLlero KOHTPOJIs

yCIeBAEMOCTH, IIPOMEKYTOYHOIM aTTeCTANMH 00yYAIOIUXCS 10 TUCHHIIMHE'

! TIpuBOASTCS TIPEMEPBI OIEHOYHBIX CPEJACTB B COOTBETCTBHH CO CTPYKTYPOU JMCHMIUIMHBI U CHCTEMON KOHTPOJIS:
BapHaHTHl TECTOB, TEMAaTHKa IMHUCEMEHHBIX PaOOT, MPUMEPHI dK3aMEHAIMOHHBIX OMJIETOB, THIOBBIC 3a[add, KEHCH U
T.1. OLECHOYHBIMH CpPEJACTBA JOJDKHBI OBITH OOecredeHbl Bce ()OPMBI TEKYHIEro KOHTPOJS W IPOMEXKYTOYHOU
arrecrauud. OHM JOJDKHBI OBITH OPHEHTHUPOBAHBI HE TOJNBKO Ha HMPOBEPKY C(HOPMHPOBAHHOCTH 3HAHHUIL, HO TaKKe
YMEHUH U BIIaJICHUN.
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Texymuit 1 TPOMEKYTOUHBIA KOHTPOJIb YPOBHS 3HAHUI CTYJIEHTOB BKJIIOYaeT: 1)

pETYJISIpHBIE YCTHBIE OIPOCHI, IOKA3bIBAIOLIUE IIOHUMAHHUE CIIELUAIBHOIO TEKCTa,
yYMEHHE paccy’kJIaTh B paMKaxX U3y4yaeMoW T€MbI; 2) BBIMOJIHEHHE JOMAIIHUX 3aJaHUi; 3)
BBINIOJTHEHUE CTYJAEHTAMHM TPEHUPOBOYHBIX YIPAKHEHUH IO JIEKCHUKE, I'PaMMaTUKE H
CHUHTAKCHCY CaMOCTOSTENIbHO U TOJ KOHTPOJIEM IpernojaBaTelis; 4) yCTHbIE JAOKIAAbl U
MIMCbMEHHBIE AaHHOTALIUU CTATEH.
KoHTposib MOATOTOBKM 10 MHOCTPAHHOMY SI3BIKY OCYLIECTBISIETCS B NHCBMEHHOW U B
YCTHOU (opme, HpoBepseTcs KauecTBO KOMIETEHLUMH M HMX COOTBETCTBUE YPOBHIO
IIOATOTOBKHA  CTyAeHTa. DOpMBI KOHTPOJS BOCHPOMU3BOAAT CHUTyallMHM YTEHUS,
ayJUpOBaHUs, YCTHOM peud W TNHCbMa, HauOoiee THUMWYHBIE ISl pa3HbBIX BHJIOB
OBITOBOTO, OPHUITUATHLHO-/IETIOBOTO B MPOGECCHOHATHLHOTO OOIIICHUSI.

Texkymuii KOHTPOJb 3HAHMNA CTYJEHTOB IMPOBOAMTCS TMOATAMHO (Kak Iocie
OCBOEHHS OTJIEIbHON TEMBI, TAK U MOCJIE MPOXOXKACHUS BCEr0 MOAYJISI) U MPECTABIISET
cO0O0# OTYETHOCTh CTY/IEHTOB 32 CJIEAYIOLINE BUIBI paboT:

® KOHTpOJbHBIE (MTUCHMEHHBIE) PAOOTHI CTYIEHTOB B ayAUTOPHOE BpeMs (TI0
HanboJiee BAKHBIM TeMaM I'PaAMMAaTHKH, JTICKCHKH);

® TEeCTHUpOBaHUE (MHUCHMEHHBIE M SJCKTPOHHBIC JEKCHKO-TPAMMATHUYECKUE
IIPOBEPOYHBIE 3a/laHusl HEOOJbIIOro o0beMa MO MPOWJICHHBIM acHeKTaM
POTrPaMMBbl);

® KOHTpPOJBbHBIC aTTecTanuu (yCTHBIM ompoc / cobecemoBanue /
KOJUIOKBUYM)  TI0O  TpPOHJAEHHOMY  MaTepualy  ®3  y4eOHOM,
npopecCHOHATBbHON W CHPAaBOYHOW  JIUTEPATYpbl, TMEPHOAMYECKUX
U30aHUH;

*  WHIUBWAyallbHAs BHEAYAWTOpPHAas CaMOCTOSITENbHas paboTa CTYICHTOB
(mo acmekTaM TrpaMMaTHKH, TEMAaTUYECKOW JIEKCHKH; HaIllMCaHUe
aHHOTAllUH, 3¢cCe U JIp. MUCbMEHHBIX paloT);

® YCTHOE pacCyXJeHHEe Ha OCHOBE IPOYHUTAHHBIX TEKCTOB U JPYIHX
MarepuasioB (BUIEO, ayauMo) U3 yueOHOH, mpodeccCHOoHATbHONH H
CIIPaBOYHOM JIUTEPATYPhl, HEPUOAUYECKUX U3TaHUN;

®  [OJrOTOBKA MIPE3CHTAIHI/ TOKIaI0B Ha npohecCHoHATLHO-
OpUEHTUPOBAHHBIE TEMATHKU;

® ayaupoOBaHWE TEKCTOB TNPO(PECCHOHATBHO-IEIOBON  HAIPaBICHHOCTH
(InanoroB, MHTEPBbIO, KLU );

® arrecTanys IO HUTOTaM TPAKTHYECKUX 3aHATHH  (IIOCEMIaeMOCTh,
MOJTOTOBKA K 3aHITHSIM U T.J.).

UroroBasi mucbMeHHass pabOTa MO BCEM acleKTaM JIEKCHKH W TPaMMAaTHKH
IPAKTHYECKOT0 Kypca MPOBOAUTCS B KOHIIE CEMECTpa M MMEET IIENbI0 OIpe/eiIeHHe
CTEMEHH W Ka4yeCTBa YCBOCHMS CTYACHTaMH KOHICNTYaJIbHOTO  COJCpPIKAHHS
00111€00pa30BaTEIBHOTO MOTYJIS / MOYJICH.

B mpomecce  Tekymero W MPOMEXKYTOYHOrO  KOHTPOIsl MO  BCEM
BBIIIETICPEYNCIICHHBIM ~ BHJAaM  Pa0OT MpOBEpsSieTCs KadecTBO  C(HOPMHUPOBAHHBIX
SI3bIKOBBIX HABBIKOB M yYMEHHH M HX COOTBETCTBHE TPEOOBAHWSIM YPOBHS BIIaJCHUS
HHOCTPAHHBIM S3BbIKOM, HC HHUIKC A2, T.e. HaJIMYHE S3BIKOBOW M KOMMYHHKaTI/IBHOﬁ
KOMIETCHIMH, JOCTATOYHON Uil NajbHeiiiell yuyeOHO#l HeATeIbHOCTH, a TaKXkKe Ui
OCYHICCTBJICHUA A3BIKOBBIX KOHTAKTOB Ha HpO(i)eCCI/IOHaJH)HOM YPOBHC.

OneHka 3HaHUN IPOU3BOAUTCS 10 HUYKECIIETYIOIIUM KPUTEPUSIM.

Texywuii koHmponb
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[Ipu ouleHUBaHMM YCTHOT'O OIPOCA, YYacTUs B IUCKYCCUU M KOHTPOJBHBIX padboOT
Ha [IPaKTUYECKOM 3aHITHUU YUUTHIBAIOTCS:

- CTEIIEHb PACKPBITUS COACPKAHUS MaTepUaa,;

- CTETICHb OBJIAJICHUS ITPOUICHHBIM JIEKCUKO-TPAMMATHYECKUM MaTEpHaJIOM;

- UW3JI0)KEHHWE MaTepuana (IrpaMOTHOCTb pE€YM, TOYHOCTb HCIOJIb30BaHUs
TEPMUHOJIOTUU U CUMBOJIMKH, JIOTHYECKAs ITOCJIEI0BATEIbHOCTh U3JI0KEHHS MaTEpHUAIIa;

- ¢()OpMHUPOBAHHOCTD U YCTOHYUBOCTH UCIIOIb3YEMBIX YMEHHUI U HaBBIKOB.

[Ipu onleHMBaHMM dCCe, aHHOTALMH, TOKJIAA0B YUUTHIBACTCS:

- TOJIHOTA BBINIOJHEHHOW pPalOTHI (3a/laHHE€ BBHIMOJIHEHO HE IOJIHOCTHIO H/WIN
JIOIYIIEHBI IBE U 0o0Jiee OMMOKU UK TPU U 00Jiee HETOUYHOCTH);

- 00OCHOBAaHHOCTb COJIEP)KaHHUS U BBIBOJOB pabOThl (3aJaHUE BBIIOJHEHO
MOJTHOCTBIO, HO 0OOCHOBAHHE COJIEPKAHUSA U BBIBOJIOB HEJJOCTATOUHBI, HO PACCYKICHUS
BEPHBI);

- paboTa BBHINOJIHEHA NOJHOCTHIO, B PACCYXKJIECHUIX U 00OCHOBAHUHU HET NMPOOEIOB
WM OIIHUOOK, BO3MOYXHA OJJHA HETOUYHOCTb.

IIpomesicymounas ammecmayus ( 3auem ¢ oyeHKou)

[Ipu olleHMBaHUM CTETICHH BBITIOJTHEHUS 33/IaHUS FITH OTBETOB YUHTHIBACTCS:

- MaTepual HE OCBOEH, 3HAaHUE HOCHUT (pparMeHTapHBI XapakTep, HalIU4yue
rpyObIX OIIHUOOK B OTBETE;

- MaTepHuall 0OCBOCH YaCTUYHO, JIOMYIIEHO He Oosiee ABYX-TPEX HEJ0UYETOB;

- Marepual OCBOCH IIOYTH IIOJIHOCTBIO, JIOMYIIEHO He O0ojiee OHOTrO-ABYX
HE/I0YeTOB, HO 00YYarOIIUICS CMOT ObI MX MCIIPABUTH CAMOCTOSITENILHO;

- MaTepuaj OCBOCH MOJTHOCTHIO, 337]a4M Kypca BoIoTHEHBI Ha 100 %.

6. YueOHO-MeTOAN4YecKOe U MHGOPMAIHOHHOE O00ecTedeHre I CHUIITTUHbI
6.1 Cnucoxk HCTOYHHKOB M JINTEPATypPbl

OCHOBHBIC:

1. Ilepmmna E. FO. ®unancoBast 53kOHOMHKA. AHTJIMMUCKUHN S3BIK JIJI51
MarucTpoB [ DJeKTpoHHBIN pecypc] : yueb. mocodbue / E. FO. [lepmmuna. - 2-¢ u3g,.,
ctep. - Mocksa : ®aunTa, 2012. - 89 c. - ISBN 978-5-9765-1382-2. - Tekcr :
anekTponHbid. - URL: https://znanium.com/catalog/product/455596

2. Anrnmiickuit 361K A akagemudeckux neneid. English for Academic Purposes :
ydyeOHoe rocobue /it OakanaBpuara u Maructpatypsl / T. A. bapanosckas, A. B.
3axaposa, T. b. Ilocnienosa, FO. A. CyBopoBa ; nox peaaxuueit T. A.
bapanosckoii. — Mocksa : 3narensctBo FOpaiit, 2019. — 198 ¢. — (bakamasp
u maructp. Akanemudeckuit kypc). — ISBN 978-5-9916-7710-3. — Texkcr :
anextponnbii // DBC IOpaiit [caiit]. — URL:https://biblio-
online.ru/bcode/433465

3. Memnsiino, B. B.Akanemnueckoe nucbmo. Jlekcuka. Developing Academic
Literacy : yuebHOe mocobue ais OakanaBpuaTta U Maructpatypsi / B. B.
Memnsiino, H. A. Tynaxosa, C. B. YyMuikuH. — 2-€ U31., UCIp. U AOI. —
Mocksa : M3natensctBo FOpaiit, 2019. — 240 c. — (bakanaBp u marucrp.
Axkanemuueckuit kKypc). — ISBN 978-5-534-01656-7. — TekcT : 35eKTpOoHHBI# //
OBC HOpaiir [caiit]. — URL:https://biblio-online.ru/bcode/437602



https://znanium.com/catalog/product/455596
https://biblio-online.ru/bcode/433465
https://biblio-online.ru/bcode/433465
https://biblio-online.ru/bcode/437602
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JAONOJIHUTEIbHbIE:

1. Escroxkosa, E. H.Aarnuiickwuii si3bik. Reading and Discussion: yue6Hoe mocobue
quis By3oB / E. H. EBciokoga, I'. JI. PytkoBckas, O. U. Tapanenko. — 2-e u3f.,
ucnp. u gon. — Mocksa : M3narensctBo FOpaiit, 2019. — 147 ¢. —
(Yuusepcutetsl Poccun). — ISBN 978-5-534-07996-8. — TeKCT : 3MeKTPOHHBIIHA
/I 9BC FOpaiit [caiiT]. — URL:https://biblio-online.ru/bcode/438983

2. TaBpunos, A. H.Aurnuiickuii s3b1k. PasroBopHast peus. Modern American
English. Communication Gambits: y4eOHHK U TpakTUKyM 1Tt By30B / A. H.
I"aBpunos, JI. I1. Jlanunenko. — 2-e u3f., ucmp. u gon. — Mocksa :
NznparensctBo HOpaiit, 2019. — 129 ¢. — (ABTOpckuii yueOnuk). — ISBN 978-
5-534-09168-7. — Texct : anexTponHslii / DBC KOpaiT [calT]. —
URL:https://biblio-online.ru/bcode/427335.

6.2 Ilepeyennb pecypcoB HHPOPMANMOHHO-TEIEKOMMYHUKALMOHHON CeTH
«HHTEepHET».

Hanmonanwsuas snextponnas oudnmorexa (H3b) www.rusneb.ru

ELibrary.ru Hayunas snexktponHas 6ubianoreka www.elibrary.ru

OnextponHas 6ubanoreka Grebennikon.ru www.grebennikon.ru

Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

1. Lingvo-online. [OnexkTpoHHbI pecypc]. — DnekTpoH. aaH— Pexum npocryma:
https://www.lingvolive.com/

2. Macmillan Dictionary. [D1ekTpoHHBIH pecypc]|. — DnekTpoH. AaH.— Pexum gocrymna:
https://www.macmillandictionary.com/

3. Britannica. [OnexktpoHHbIi pecypc]. — OnekTpoH. naH.— Pexum npocryna:
https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [DnexTponHsIit pecypc]. — DIeKTpoH.
naH.— Pexwum noctyna: https://www.ldoceonline.com/

5. Znanium. [DaexTpoHHBIH pecypc]. — OnekTpoH. paH— Pexum pocryna:
https://znanium.com/

6. FOpaiiT. [DneKTpoHHBIH pecypc]. — DnekTpoH. gaH.— Pexxum goctyna: https://urait.ru/
7. Liber.rsuh. [DnexktponHblii pecypc]. — OnekTpoH. naH.— Pexum poctyma:
http:/liber.rsuh.ru/

7. MaTepuaIbHO-TeXHHYECKOe 0O0ecniedeHue TN CIUIINHbI

CocraB mporpaMMHOT0 00€CTICYEeHUS:
1. Windows

2. Microsoft Office

3. Kaspersky Endpoint Security


https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/427335
https://www.macmillandictionary.com
http://liber.rsuh.ru/
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8. O0ecneuenne 00pa3oBaTeJLHOIO Npouecca VI JHI € OrpaHUYeHHBIMH
BO3MOKHOCTAAMHU 310POBbA U UHBAJIMAOB

B xome peanmmzanyy IUCIHMILIMHBI UCTIONB3YIOTCS CIEIYIOIINE JTONOJHUTEIBHEIC
METOABI 00yUeHUs], TeKYLIEro KOHTPOJsS YyCIIEBAEMOCTH U MPOMEXKYTOUYHOM aTTecTaluu
00yJarommXxcsi B 3aBUCUMOCTH OT X HHIMBHIyaJTbHBIX OCOOCHHOCTEH:

® ISl CIeNbIX M CHaOOBUAALIMX: JEKIMU OQOPMISIOTCS B BUJE 3JIEKTPOHHOTO
JOKYMEHTa, JIOCTYITHOTO C TIIOMOIIBI0O KOMIBIOTEpAa CO  CHENHAIM3HPOBAHHBIM
IpOTpaMMHBIM OOecrieueHHeM; TMCbMEHHbBIE 3a/1aHUS BBIOJIHIIOTCS HAa KOMIIBIOTEPE CO
CTIEMANIM3UPOBAHHBIM TPOTPAaMMHBIM  00€CIeYeHHeM WM MOTYT OBITh 3aMEHEHBI
YCTHBIM OTBETOM; 00€CIIeUrBaETCs] MHIMBUAYyaIbHOE PABHOMEPHOE OCBEILEHHE HE MEHEee
300 omrokc; Uil BBITIOJIHEHUS 3aJaHUsS TPU  HEOOXOIMMOCTH MPEAOCTaBIISCTCS
YBEJIMYMBAIOILIEE YCTPOMCTBO; BO3MOYKHO TaKK€ HCHOJBb30BAHHE COOCTBEHHBIX
YBEIIMYMBAIONINX YCTPOWCTB; THCHMEHHBIC 3alaHusi O(QOPMIISIOTCS YBEIUYCHHBIM
mpUPTOM; SK3aMEH M 3a4€T MPOBOAATCA B YCTHOM (opMe WIM BBIIOJIHIIOTCS B
MUCbMEHHOU (hopMe Ha KOMIIBIOTEPE.

® ISl TIOYXUX W CJa0OCHBIIANINX: JIEKIUH OQOPMIISIOTCS B BUIE 3JIEKTPOHHOTO
JOKYMEHTa, JIN0O MPEAOCTABIISETCS 3BYKOYCHIIMBAOIIAS amaparypa WHIABUIYAIEHOTO
M0JIb30BAHUS; MUCbMEHHBIC 3aJaHUS BBIOJHSIOTCS HAa KOMIIBIOTEPE B IHCbMEHHOU
dopme; IK3aMeH U 3a4ET MPOBOISTCS B MUCHMEHHOW ()OPME Ha KOMITBIOTEPE; BOSMOXKHO
npoBesieHue B (hopMe TeCTUPOBAHMUS.

®Isl  JMI] C HApYIICHUSMH OIOPHO-IBUTATEILHOTO  ammapaTa:  JIeKIHH
0(OpPMIIIOTCS B BUJIE 3JIEKTPOHHOTO JOKYMEHTA, IOCTYITHOTO C MOMOLIbI0 KOMIbIOTEpA
CO CHENHWATM3UPOBAHHBIM TPOTPaMMHBIM  OOECTieYeHHEeM; IHUChbMEHHBIC —3a/IaHus
BBINOJIHAIOTCS HA KOMITBIOTEPE CO CHELUATU3UPOBAHHBIM ITPOrPaMMHBIM 00€CTIeUeHUEM;
9K3aMeH W 3a4€T MPOBOASATCS B YCTHOM (hopMe WIIH BBITIOJHSIOTCS B MUCBMEHHOU (popme
Ha KOMIIBIOTEpE.

[Tpr HEOOXOAMMOCTH TIpeTyCMaTPUBACTCS yYBEITUYEHUE BPEMEHH ISl MOJITOTOBKH
OTBETA.

[Iponienypa mpoBeACHUST MPOMEXKYTOYHOH aTTeCTalMH ISl OO0yYaroIIUXCs
YCTaHABJIMBAETCS € YYETOM MX MHIUBHIYAJIbHBIX MCUXO(PHU3MUECKUX OCOOEHHOCTEH.
[TpomesxyTodHast aTTECTAUS MOXKET POBOJUTHCS B HECKOJIBKO ATAIIOB.

IIpy  npoBeaeHUM  TMPOLEAYPbl  OLEHMBAHUS  PE3yJbTAaTOB  OOy4YEHMS
NpeyCMaTpUBACTCS HCIIONBb30BaHUE TEXHUYECKHX CPENICTB, HEOOXOAWMBIX B CBS3H C
UH/IMBUIYAIbHBIMU OCOOCHHOCTSAMHU OOydarolmMxcs. OTH CpeACcTBa MOTYT OBITh
MIPEI0CTABICHBI YHUBEPCUTETOM, FIJTH MOTYT HCITOJIB30BAThCS COOCTBEHHBIE TEXHUYECKHE
CpeAcTBa.

[TpoBenenne mporeaypbl OIEHWBAHHS pPE3YyIbTaTOB OOyUYEHHs JOIyCKaeTcsi ¢
HCTOJIb30BAaHUEM JUCTAHIIMOHHBIX 00pa30BaTENIbHBIX TEXHOIOTHUH.

ObecneunBaeTcs 10CTyN K HH(G)OPMAIIMOHHBIM U OHOIHOTpaguecKuM pecypcam B
cetu MHTepHer Ui Kaxkgoro ooOyuaromierocs B - (QopMax, aganTUPOBaHHBIX K
OTPaHUYCHUSM HX 370POBBS M BOCTIPUATHS WHPOPMALIHN:

® IS clenbIX U caa0oBHIALIMX: B MEYaTHOW (hopMe yBEIMYEHHBIM LIpUPTOM, B
(dbopMe ATEKTPOHHOTO JTOKYyMeHTa, B (hopme ayanodaiina.

® Uil DIIyXUX W cia0ociblIIaluX: B HeyaTHOM (opme, B GopMe 3IEKTPOHHOTO
JOKYMEHTA.

® i OO0ydYaroIuXcs C HapyIIEHUs MM OIOPHO-ABUIaTeNbHOIO —ammnapara: B
nedaTHoi Gopme, B GopMe IIEKTPOHHOTO JIOKYMEHTa, B (hopMme ayanodaiina.

VYyebHble ayauTOpUU ISl BCEX BUIOB KOHTAKTHOW M CAMOCTOSITEIBLHON palOThI,
HayyHasi OWOIMOTeKa M WHbIE TMOMEIICHUs s OOy4YEeHHs] OCHAIEHBI CHEIHaTIbHBIM
000py10BaHUEM U YYEOHBIMU MECTaMU C TEXHUYECKUMHU CPEACTBAMHU O0YUCHUSI:
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® ISl CHENbIX U CIA0OBUIAIIMX: YCTPOWCTBOM [UI CKaHUPOBAaHHMS U YTEHUS C
kamepoit SARA CE; nucruieem bpaitng PAC Mate 20; npuntepom bpaiing EmBraille
ViewPlus;

® I TAYXUX W cJaboCibIIIalllMX: aBTOMaTHU3MPOBAHHBIM pPabOYMM MECTOM JUIs
Jro/Iel C HapyIIEHUEM CIyXa U claboCbIIauX; aKyCTUYECKUNA YCUIIUTENb U KOJIOHKH;

s oOydaloluXcsi € HapyUIeHUsIMH  ONOPHO-JBUTAaTEIbHOTO  armapara:
NEPEBUKHBIMU, PEryJIUPYEMBIMUA 3proHomuueckumu napramu CH-1; xoMmnbproTepHOU
TEXHHUKOH CO CTelnaIbHbIM IPOrPaMMHBIM 00€CTIE€YeHHEM.

9. MeToanueckue MaTepuabl

9.1 Ili1aHbl ceMMHAPCKHUX/ MPAKTHYECKUX/ 1a00PATOPHBIX 3aHATHI
Ili1aH npaKkTHYeCKUX 3aHATHH

Pa3zpea 1.
Tema 1: Human Resource Management. Human capital. The 4 Ps of HR.
Major trends and challenges in HR

Ayoumopnasn paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-
Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-
1918214

Temvt 0na KOHmpO.anblxptlﬁOm, MmMeKyuwux, nPpOMeENHCYymoUHblx ammecmauuﬁ:

1. What is HR management? Human Capital?
2. What are the major trends in HR today? What are the biggest challenges? Why?
3. Ifyou are working, explain two or three biggest risks that your company

currently faces. If you aren’t working, tell the group about someone you know
who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job
interview?
- Can you describe a typical day for someone in this position?
- What is the top priority of the person who accepts this job?
- What are the day-to-day expectations and responsibilities of this job?
- Can you discuss your take on the company's corporate culture?
- What are the company's values?

Nowe


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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- How would you characterize the management philosophy of this
organization?

- Does the organization support ongoing training and education for
employees to stay current in their fields?

- What do you think is the greatest opportunity facing the organization in
the near future? The biggest threat?

- Is there a formal process for advancement within the organization?

- What are the traits and skills of people who are the most successful within
the organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmosamenshnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Temvl Onsa KORMPOLHBIX PAOOM, MEKYULUX, NPOMENCYMOUHBIX AMMECMAYUTL:

1. How do you think the day-to-day work of a purchasing manager is different from
the work of other managers in the fields of production and operation?

2. What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional,

matrix, flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

9. What benefit of working in a big company can you think of?

10. Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

(98]

PNk

Tema 3: Pay and Benefits

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.


http://www.armintrost.de/

24

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to
express the future, fo be going to do sth

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Tembl 01 KOHMPOLHBIX PAGOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAYUIL:

1. How important is pay? Would you work in a creative, satisfying job if the pay
wasn't very good?

2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?

3. Are you paid what you are worth? Imagine that you are talking to your boss
trying to persuade them to pay you more. (You have been invited to join another
company, so you are speaking from a position of strength.) Explain why they
should pay you more.

4. What is job security? How important is it to you?

5. What extra benefits do companies in Great Britain usually offer? What about
Russia?

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit 4.

Reading: Business across cultures. Women in Business.

Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-
blowing.

Grammar: Types of questions.

Camocmosamenshnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right

https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Temuvt ona Koumpo.nbnblxpaﬁom, MmMeKyuux, nPpOMeNHCYymoUHblx ammecmauuﬁ:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?
What should employees do if there is too much unpaid unofficial overtime? What
can you recommend?

6. Imagine that you witness a fraud or bribery in the office? What are you going to
do?

SNhWD =
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Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnan paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.
Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Tembt 01 KOHMPOLHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAYUIL:
Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What
would you do about the problem as ah HR specialist?
Sudden performance drop
Frequent short-term absence
Reduced social interaction and isolation
Frequent complaints
Glorify other companies
Reduced willingness to take over responsibility
Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

=

Tema 6: Management Styles. Motivation

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 7
Ian MacKenzie. English for Business Studies. Student’s. Unit 1.

Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvnaa paboma (44)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembl Onsa KORMPOLHBIX PAGOM, MEKYULUX, NPOMENHCYMOUHBIX AMMECMAYUTL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.

b S
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5. Do you have an icon among famous managers (real or fictional)? Who do you
think could be a role model for you and those who want to learn how to manage
people?

Tema 7: Telephoning

Ayoumopnan paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temul Onsa KORMPOLHBIX PAOOM, MEKYULUX, NPOMENCYMOUHBIX AMMECMAYUTL:
Role play:
A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

S e

Tema 8: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembt 011 KORMPONABLHBIX PAOON, MEKYULUX, NPOMENHCYMOUHBIX AMMECMAYUIL:
Write the following types of emails:
Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an
attachment)
A reply to an invitation. Polite refusal.

Nk W=

N

Tema 9: Meetings and negotiations

Ayoumopnan paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
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Reading: How to make a business report. How to lead a meeting.

Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.

Grammar: Relative clauses

Camocmoamenvnasn pavboma (44)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembt 011 KOHMPONABLHBIX PAOOM, MEKYULUX, RPOMEIHCYMOYUHBIX AMMECMAUUIL:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a
customer:

5. To negotiate the price of the batch; a discount; the terms of delivery; the
terms of payment.

b S

Tema 10: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation

Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvnan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine,
newspaper or online) which contains at least one graph. It has to be one that describes a
trend or development. Write four or five sentences in English describing the trend.

Temvl 01 KOHMPOILHBIX PAGOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAYUIL:
Choose a real-life general-interest topic that shows a trend over several years.
Draw an approximate graph. Prepare a speech describing the graph and the
development of the object (such as house prices, the rate of dollar against ruble,
reading/sporting activities and habits etc).

Tema 11: HR Strategy and Planning

Ayoumopnan paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamenvhnan paboma (4u)
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembt 0151 KOHMPOILHBIX PAOOM, MEKYUIUX, NPOMENHCYMOYHBIX AMMECMAUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

SNk W=

Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnan paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvnaa pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Tembt 012 KORMPONABLHBIX PAOON, MEKYULUX, NRPOMENCYMOUHBIX AMMECMAYUTL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

D=

Tema 13: Hiring: internal and external. Contingent workforce. Job ads.
Career fairs. Executive search.

Ayoumopnasn paooma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview


http://www.armintrost.de/
http://www.humanresourcestoday.com/
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https://www.thebalancecareers.com/

Templ Onsa KORMPOLHBIX PAGOM, MEKYULUX, NRPOMENCYMOUHBIX AMMECMAYUTL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location,
Social Media, Tasks and Responsibilities, Requirements, Education,
Competencies, Attractive aspects, Application, Send-to-friend

el S

Tema 14: Building an Employer Brand

Ayoumopnan paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
Ian MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmoamenvhnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de

Reading comprehension and vocabulary: Paul Emmerson. Business Vocabulary Builder.
Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Templ Onsa KORMPOLHBIX PAGOM, MEKYULUX, NRPOMENCYMOUHBIX AMMECMAYUTL:
What does the traditional approach in recruiting look like?
How is a company able to position and present itself as an attractive place to work
through building an employer brand?

3. Which active search strategies help companies to find and approach passive

candidates?
4. How can companies retain promising and talented candidates?
5. How is product brand correlated with employer attributes?

N —

Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (Ian MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210


https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
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Video lecture 10: http://www.armintrost.de

Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-
employee-retention/

Tembt 012 KORMPONBLHBIX PAOON, MEKYULUX, NPOMENCYMOUHBIX AMMECMAUUTL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

Nk e=

Tema 16: Training courses: fields of application, approaches, methods,
planning and development of a course. Formal vs informal learning

Ayoumopnan paooma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these
days?
Grammar: Determiners

Camocmoamenvnaa pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job”
trainings.

Temvt 0na Koumpo.rlbnblxpaﬁom, MmMeKyuux, nPpOMeNHCYymoUHblx ammecmauuﬁ:

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined
learning objectives?

4. How to ensure employees transfer what they have learned during training into real
life?

5. How do modern media and working conditions influence the way people learn in

a company?

N —

Tema 17: Performance management. BARS. Performance potential grid.
Career paths/ladders

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8
Reading: What do managers manage?

Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvnan paboma (4u)


http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembt 011 KORMPOABLHBIX PAOON, MEKYULUX, NRPOMENHCYMOUHBIX AMMECMAYUTL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

e Al

Tema 18: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnan paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Tembt 01 KOHMPOLHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAYUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

=

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM
usage.

Ayoumopnasn paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamenvhnan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245
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Video lecture 14: http://www.armintrost.de

Templ 0nsa KORMPOLHBIX PAGOM, MEKYULUX, NPOMENCYMOUHBIX AMMECMAYUTL:

To what degree does the executive board impact social media usage inside the
company?

Which chances and risks are seen by the executive board related to social media
usage?

Is the company culture driven by openness and trust?

Is there a natural affinity and activity towards social media among the employees
and the company‘s social environment?

Are there any real opportunities related to social media usage?

Tema 20: HR-IT. Expert systems and user systems. Human Capital
Management Software: modern trends.

Ayoumopnan paboma (2 u)

Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com

https://www.shrm.org

Grammar: Phrasal verbs

Camocmoamenvnan paboma (6u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de

[S—Y

9]

1.

2.

3.

4.

Tembt 011 KOHMPOALHBIX PAOOM, MEKYULUX, RPOMEIHCYMOYHBIX AMMECMAUUIL:

What are major IT-solutions in HR?

What is the difference between expert-systems and user-systems?

What are major functionalities of HR IT-solutions in fields like recruiting or
learning?

What are future trends in HR-IT?

Pros and cons of hiring automation.

HcTouyHUKHM U JIUTEpaTypa:

Xanunosa JI.A. English for Students of Economics: yueOHUK aHTTIMIICKOTO SI3bIKa
JUISL CTYJICHTOB YKOHOMHUYECKUX CIEIUATBHOCTEH. 4-€ U371, IOTIOJIH. 1 Tiepepao.
Pexomennarensublil rpud Munobpaayku Poccuiickoit deneparum. - M.
®OPYM: UHOPA-M., 2015. 382 ¢

Paul Emmerson. Business Vocabuary Builder. Intermediate to Upper-
Intermediate. Macmillan. 2013. 176 p.

Sweeney S. English for Business Communication. Student’s Book. Cambridge:
Cambridge University Press, 2005. 176 p.

http://www.armintrost.de

9.2 MeToauuyecKue PECKOMEHIAIMHA 110 IIOATOTOBKE MUCbMECHHBIX pa60T

[TucemeHHbIE pabOTHI SBIAIOTCS Kak popMoii 00yueHHs!, Tak U (HOPMOI KOHTPOJIS

3HaHPII>i, yMeHI/Iﬁ 1 HaBBIKOB o6yqa10mﬂxc;1. HGJII/I BBITIOJIHCHU A pa60T:
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— CHCTeMaTH3alus, 3aKPEIUICHUE U yIITyOJieHHE TEOPETUYECKUX 3HAHUN M YMEHUI
MIPUMEHSATD UX JJI PEIICHUS] KOHKPETHBIX MPAKTHYECKUX 3a4a4;

— pa3BUTHE HABBIKOB pabOTHl C TEKCTOM (aHHOTHpOBaHUE, pedepupoBaHUE,
JIOTUKO-CMBICJIOBOM M CPAaBHUTEJIbHBIM aHAIW3 TEKCTAa, HAIMCAHWE AHAIMTUYECKOIO W
apryMEHTHPOBAaHHOI'O BUIOB 3CCe);

— pa3BUTHE HABBIKOB CaMOCTOSITENIbHOM Hay4yHOW paboThl (IJIaHUPOBAaHUE U
NpOBE/ICHUE HCCIeoBaHMsA, padoTa ¢ HAyYHOH U CIpPAaBOYHOW JIMTEPATypOM,
MHTEPIIpEeTalMs TOJIyYeHHBIX PE3yJIbTaTOB, X MPABUIBHOE U3JI0KEHUE U 0(OPMIICHHE).

KomnyectBo M mepeyeHb ~ KOHTPOJIBHBIX ~ paboOT  yCTaHaBIMBAaeTCs
COOTBETCTBYIOIIMMU y4E€OHBIMU IUTAHAMHU [0 CIELUUAIbHOCTH, YTBEP)KIECHHBIMU B
VYuebnom ympasnenun PITY. Temartuka KOHTpOJbHBIX palboT pa3pabarbiBaeTcs
IIPENOIaBaTeNIeM, BEAYIIIMM JUCHUILUINHY «/J[eT0BO1 MHOCTPAHHBIHN S3BIKY.

KonrponpHast ~ pabGora  mpexctaBiseT  co0OM  NHCbMEHHBIH — JIEKCHKO-
rpaMMaTHYeCcKHil TecT Ha BONpoC (pelleHHe S3bIKOBOM 3aJayd WM BBIIOJIHEHHE
KOHKPETHOT'O 3a/laHusl), KOTOpBIH H3ydaeTcsi B paMmkax JucuMIUiMHbl. ConepxaHue
OTBETA Ha MOCTABJIEHHBIN BONIPOC BKIIOYAET: IT0KA3 CTYICHTOM 3HaHUS TEOPUH U YMEHHUE
IIPUMEHSATD 3Ty TEOPHUIO HA IIPAKTHUKE.

9.3 Unble maTepuaisl

Bocnutanue npodeccuOHaNbHOW — S3bIKOBOW  JIMYHOCTH  IpEAIoJiaraet
dbopMupOoBaHUE Yy CTYICHTOB YMEHUH U HaBBIKOB IIOMCKa, OTOOpa M aHaiau3a
HeoOxonuMol nHdopmanuu, e€ aaeKBaTHOM UHTEPIPETALUU U KOPPEKTHOT'O U3JI0KEHUS
Ha aHIJIMICKOM fA3bIKE (YCTHOTO WJIM TUCBMEHHOTO).

[Ipe3eHTanus CTyJI€HYECKUX JOKJIAJOB M pedepaToB OCYLIECTBIAETCS B
X0/1e y4eOHBIX Ipecc-KOH(pEepeHINH, «KPYTIbIX CTOJIOB» U CEMUHAPCKUX 3aHATHH,
LEJIBI0 MPOBEAECHUS KOTOPBIX SIBJISETCS PA3BUTHE U COBEPIICHCTBOBAHUE CIIOKHBIX
YMEHMH M HaBBIKOB JIEJIOBOTO OOILIEHUS B CUTYAIUSIX, MAKCUMAIbHO MPUOIMKEHHBIX K
Oynyuieit mpodeccCuoHaIbHOM IEITEIbHOCTH CTYJICHTOB.

Takas opranu3zanus y4eOHOro mnpoiecca npejycMaTpuBaeT pelieHue psaaa
KOHKPETHBIX 33]1a4:

1)3akperuieHre HaBBIKOB KOPPEKTHOTO JIEKCHMKO-IPaMMAaTH4YE€CKOro 0(hOpMIICHUS
BBICKA3bIBAaHUI,

2)Bocnutanue KyJabTypbl MEXIUYHOCTHOTO OOILEHUS;

3)®opmMupoBaHuEe TOJOKUTEIBHON CAMOOLIEHKM KakK CJEJICTBUE YCIIEUIHOIO
UCIOJIb30BaHMS 3HAHUH B MPOLIECCe MHOSA3BIYHOTO OOILEHUS;

4)CoBepIICHCTBOBAHHE YMEHHH W HaBBIKOB CaMOCTOATEIbHONW paboThl C
JIATEPaTypoi
I10 CIIEIMAIIBHOCTH;

5)Pa3BuTHE yMEHUI U HABBIKOB HAYYHO-UCCIIE0BATEIbCKON PabOTHI.

Kpurepum onenkn

AKTyanbHOCTb TEMbI

AHau3 CUTyaIyH, BBIJICICHUE TPOOIeM

[TocraHoBKka 3a/1a4

@opMyIMpPOBaHKE BBIBOJOB

VYpoBeHb BIa/ICHHUs HHOCTPAHHBIM SI36IKOM

HOCJIGI[OBaTCHI)HOCTI) 1 JIOTUYHOCTDH BbICKA3bIBaHUA

VMeHHe TOYHO U YETKO BHIPAXKATh MBICIIb HA HHOCTPAHHOM SI3bIKE
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IIpunosxxenue 1. AHHOTaLUA
paboueil mporpaMMBbl AUCLUIIIHHBL

AHHOTALIMSA PABOYEH NPOT'PAMMBI JIJUCHUTLIAHBI

Heny  aucuumiamHbl:  GOpMUPOBAHHME Y  CTYJEHTOB  HE0OXOIuMOM
KOMMYHHMKATUBHOM SI3bIKOBOM KOMIIETEHIIMH, a TAK)KE BBICOKOTO YPOBHS COLIMAJIBHOW U
npodeccHoHaNbHOM ajanTanuu, 4YTO MpeAnosiaraeT (GopMHpOBaHHE BCECTOPOHHE
pa3BUTON JIMYHOCTH, CHOCOOHOW OTBEYaThb Ha BBI30BBI COBPEMEHHOIO OOILIECTBa U
MCIIOJIb30BaTh 3HAHUS, YMEHHUS U HaBBIKH, [TOJIyYEHHBIE B X0J1€ 00yUEHUSI.

Takas mnpodeccuoHanbHas MNOArOTOBKAa IMpeamnoiaraer (GopMupoBaHue y
CTYJEHTOB CIOCOOHOCTM W TOTOBHOCTM K MEXKYJIbTYpPHOM KOMMYHHUKAIIUH,
HEOOXOIMMOW M JIOCTAaTOYHOM Ui WCHOJBb30BaHMUS MHOCTPAHHOIO S3blKa B
poheccnoHanTbHO-KOMMYHUKAaTUBHOM, HAy4YHO-UCCIIEeI0BATEIbCKOM, AKCIIEPTHO-
AHAINTUYECKOW,  PEAAKLUOHHO-U3MATEIBCKOM M KyJIbTYPHO-IIPOCBETUTEIIBCKON
JIeSITEIIbHOCTH.

3agaun IUCIUIUIAHBI;

o pa3BUTh YMEHHE MUCHbMEHHOTO (UT€HHE, MUChMO) U YCTHOTO (TOBOpPEHUE,
ayIUPOBAHNE) MHOSI3BIYHOTO OOIICHMS;
o yMeTb coOupaTh, 00pabaThIBaTh U UHTEPIPETUPOBATH C UCIOIB30BAHUEM

COBPCMCHHBIX I/IH(l)OpMaHI/IOHHI)IX TEXHOJIOT Uit JaHHBIC Ha MWHOCTPAHHOM A3bIKC,
H606XOI[I/IMBIC JJI (bOpMI/IpOBaHI/IH CY)KI[CHI/Iﬁ 10 COOTBCTCTBYIOIIIUM
HpO(beCCI/IOHaJ'II)HI)IM, COMMAJIbHBIM, HAYYHBIM U 3TUYCCKHUM np06neMaM;

U OBJIaJICTh HaBBIKAMU MYOIMYHOM peud M apryMeHTAalMH Uis BeICHHS
JIUCKYCCHH;
U HAYYUTHCS AHAIU3UPOBATh TEKCThl MPO(PECCHOHANIBHOTO U COLMATBHO

3HaYUMOT0 CO/Iep KaHMsI, AHHOTUPOBATh U PePepupoBaTh HAYUHYIO JINTEPATYPY;

® HAy4UTBHCS CTPOUTH CBOE PEUEBOE U HEPEUEBOE NMOBEACHHUE B COOTBETCTBUU C
COIMOKYJIBTYPHOU Cenn(UKOIN CTpaHbI H3y4aeMOro S3bIKA;

o OBJIAJIETh HABBIKAMU IIMCBMEHHOIO M YCTHOIO II€PEBOJA TEKCTOB
poheccuoHaNbHOM HaIlPaBIEHHOCTH.

Pa3BuBatomast 1nenp 0OydeHHUs MpenarnojiaraeT TaKyl OpraHU3alUi O0O0ydeHUs
MHOCTPAaHHOMY #3bIKY, KOTJa YUYWTBIBAIOTCSI MHTEPECHI, MHAUBUAYAIbHO-JINYHOCTHBIC
0COOEHHOCTM M NOTpeOHOCTH 00yuyaemMoro, Korja CTyJEHT BBICTyHaeT Kak
MIOJIHOTIPABHBIM  YYaCTHHUK Ipoliecca OOydyeHus, IOCTPOEHHOrO0 Ha MpUHLUIAX
CO3HATEJIBPHOIO NApPTHEPCTBA M B3aUMOJCHCTBUS C JPYIMMHM CTYJEHTAMHM MU C
npenojaBaTesneM. OTO BEAET K HMHTEJUIEKTYalbHOMY pa3BUTHIO JIMYHOCTU CTYJEHTA,
OBJIAJICHUI0 WM ONPEICIICHHBIMM KOTHUTHUBHBIMM IIpUEMaMHU I OCYILIECTBIICHHUS
MO3HABATENILHOM KOMMYHUKATHBHOH  JESATEIBHOCTH, (OPMHPOBAHUIO  COILUAIBHO-
JUYHOCTHBIX KOMIIETEHIUH, Pa3BUTHIO CAMOCTOATEIBHOCTH CTYIEHTA, €ro TBOPYECKOU
aKTUBHOCTH, OPTraHM30BAHHOCTH, JMYHOW OTBETCTBEHHOCTH 3a pPE3yJibTaT OOy4eHHs,
yMEHHIO0 paboTaTh B KoMaHzae. BocnuratenbHON 1eb0 MpU 00y4YeHUH MHOCTPAaHHOMY
S3BIKY SIBJISIETCS (DOPMHPOBAHHE Y CTYIACHTAa MHPOBO33PEHUs, Iperoararomee
YBa)KUTEJIbHOE OTHOLIEHHUE K J{yXOBHBIM LIEHHOCTSIM CBOEH CTpaHbl U OOIIEKYIbTYPHBIM
OpUEHTHUPAM.

B pesynbrare ocBOeHHUs MaTepHaia 00yJaloIHiACs JOIDKEH:

3HaTh:

- COCTaBHBIE DJEMEHTHl TBOPYECKOTO IIOTEHLMAla YEeJIOBEKa, OCHOBHbBIE
HarnpasJIeHUs NPo(ecCHOHATBHOTO CaMOpPa3BUTHS, CaMOPEATN3aLUH;
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— crneuupuKy apTUKYJSLIUN 3BYKOB; UYTEHHE TPAaHCKPHIILMHU; OCOOCHHOCTHU
MHTOHALIMU, aKUEHTyalldkd ¥ pUTMa HeWTpanbHON (OBITOBOI) peud B HWHOCTPAHHOM
A3bIKE; OCOOEHHOCTH TPOW3HOLICHHS, MHTOHAIIMM M AaKIEHTYallud, XapaKTepHbIe s
cdhepsl npodeccnoHaTbHOW KOMMYHHKAITUH;

— 0a30By10 HEHTpaIbHYIO (OBITOBYIO) U TEPMHUHOJIOTUYECKYIO JIEKCUKY;

— 0a30BBle TpaMMaTHYeCKHE KOHCTPYKIMH W  (QOpPMBI, THIWYHBIE IS
HeiTpanbHOW (OBITOBOM) peur; rpaMMaTHYeCKUe KOHCTPYKUUH U (OpPMBI, MPHUCYIIHE
MOIBSI3BIKY CIICIIUAIEHOCTH;

— CBOOOJHBIE U YCTOWYMBBIE CIIOBOCOYETAHUS, (Ppa3eoOrHuecKue eIUHMIIbI,
XapakTepHsble i chepbl ObITOBOM U TPO(HEeCCHOHATEHON KOMMYHHUKAIUY;

— OCHOBHBIE CIIOCOOBICTIOBOOOPA30BaHMS;

—Kki1accupuKanuio GyHKINOHAIBHBIX CTHIICH peYd W OCHOBHBIE XapaKTEPUCTUKU
U 0COOEHHOCTH OOMXOJHO-IUTEPATYpPHOTO, O(UIIMAIBHO-IETIOBOr0, HAYYHOTO CTUIECH U
CTHJISL XyIO’)KECTBEHHOW JIUTEPATYPHI;

— HCTOPHIO, KYJIbTYpPY U TPAJAHULIUU CBOEH CTPAaHbI U CTPAH U3y4aeMOro s3bIKa

Ymers:

— BBIICNATH M XapakTepu3oBaThb MpoOJIeMbl COOCTBEHHOTO  pa3BUTHS,
dbopmynupoBaTh eI MPOPECCUOHATHHOTO B IMYHOCTHOTO PA3BUTHS;

— 1uddepeHIpoBaTh HMHOS3BIUHYIO JIGKCUKY M0 cdepaM NpUMEHEHHUs
(aeitTpanbHas / ObITOBas1, OOIIeHAYYHAsA, OUIINATBLHO-IETI0BAs, TEPMUHOJIOTHYECKAs);

— COOTHOCHUTH SA3BIKOBBIE CPEACTBA C KOHKPETHBIMHU I1OBCEIHEBHO-OBITOBBIMU
CUTYalUsIMHU, YCIOBUSMHU U LEISIMH, a TAKKE€ C HOpMaMU IPO(EeCCUOHATILHOTO PEUEBOI0
MOBEJICHUS, KOTOPBIX MPUAEP)KUBAIOTCS HOCUTENH S3bIKA;

— paboratb c/Ha@  TEKCTaMHU  CTPAHOBEAYECKOW,  OOIICHAYYHOW |
npodeCCUOHATBHONM  HANpPaBICHHOCTH B LENSAX  aJeKBAaTHOM  WHTEpHpeTaluu
IIPOYUTAHHOI'O MaTepuaa;

— MOHMMAaTh MOHOJIOTHYECKYIO/AUATOIMYECKYIO0 pedb, B KOTOPOM HCIIOJIb30BaHbI
HauboJsee yrnoTpeOUTeNbHbIE JIEKCUKO-TPaMMaTH4YeCKIEe KOHCTPYKIIUH, XapaKTEepHbIE IS
KOMMYHHUKATHBHBIX CUTyallMi TOBCEHEBHO-OBITOBOTO U MPO(ECCHOHAIBHOTO O0IIEHUS;

— MOHWMAaTh W TPABWIBHO HWHTEPIPETUPOBATh MCTOPUKO-KYJIBTYPHBIEC SBICHUS
CTpaH M3y4aeMoro sI3bIKa, pa3oupaThecsi B 00IIECTBEHHO-TIOIUTHYECKUX HHCTUTYTaX 3THX
CTpaH.

Baagern:

- HaBBIKAMH TPHOOpPETEHUS yMEHWH W 3HAHWH, OCHOBHBIMH IpHEMaMHU
IUTAHUPOBAHMSI M pealn3allid HEOOXOJUMBIX BHUIOB JESATEIBHOCTH, CaMOOLIEHKH
pohecCHOHANBHOM JEeSATeNIbHOCTH; MOJXOJaMU K COBEPILIEHCTBOBAHUIO TBOPYECKOIO
MOTEHIIKaNA.

— 0a30BbIM HaOOpOM JEKCHKH (HeWTpambHOW / OBITOBOW, OOIIEHAYYHOH W
TEPMHUHOJIOTHYECKONH  HAMpaBICHHOCTH); S3bIKOM DPa3HBIX JKAaHPOB HAYYHOH W
CIIPAaBOYHOH JINTEPATYPHI (CTaThH, MOHOTpaduu, OIOIIIETCHN U IpyTast JOKYMEHTAIHS);

— 6a30BBIM HAOOPOM IPaMMATUYECKUX KOHCTPYKIIMIA, XapaKTePHBIX 17151 OBITOBOH,
00LIeHayYHO! U CHELMATIbHOM JTUTEpaTyphl;

— HaBBIKAMH 4YTeHHS (IIPOCMOTPOBOrO, O3HAKOMHTEIHHOTO, MOMCKOBOTIO,
M3YYalolIlero);

— OCHOBHBIMU BHUJAaMH MOHOJOTHYECKOT0/IMATOTHUYECKOr0 BBICKA3bIBAaHUS
OBITOBOTO, OOIIEHAYYHOT'O U MPOPECCHOHATBHOTO XapaKTepa;

— mnpuemMamMu pedepupoBaHUS U AHHOTUPOBAHUSA TEKCTOB MpodeccruoHAIbHON
HAIpPaBJIEHHOCTH;

— TepeBOAYECKUMHU HaBbIKaMHU (yCTHBIN/MUCHBMEHHBIH TEPEeBOJ  TEKCTOB
pohecCHOHANBHOM HAIIPaBIEHHOCTH);

— METOJMKOM U MpreMaMu nepeBoja (pedepaTuBHOTO, T10CIOBHOTO);
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— HaBbIKAMH W METOJMKOW IOMCKA CTPAHOBEAYECKOW U mpodeccruoHaIbHON
uH(pOpMalliK, TMOJB3YACh pA3IUYHBIMU HCTOYHUKAMU (B TOM 4HCIE, peCypcamu
WH(HOPMaIIMOHHO-TEIEKOMMYHHUKAITMOHHOM ceTu IHTepHeT);

— NHUCbMEHHOM (OpMOH s3bIKa B paMKax, 00f3aTEeNbHBIX AJISl OCYIIECTBICHHS
npodeccHoHaNbHBIX (QYHKIUH W HAy4YHOU NEATeIbHOCTH (HAlMCaHUE TE3UCOB, CTaTeH,
pedepaToB, aHHOTAIIMA, TOKIAA0B, PEIEH3HM, U T.11.);

— OCHOBaMU MyOJIMYHOM peur U 6a30BBIMU MPUEMaMHU OPaTOPCKOTO UCKYCCTBA.



